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The irony of the blister-
ing attack that Brad R.
Carson, the Defense De-
partment’s top personnel
official, endured recently
at his confirmation hear-
ing to become undersecre-
tary of defense for person-
nel and readiness is that
many of his “Force of the
Future” ideas might sur-
vive the likely demise of
his own nomination, a
senior Pentagon official
suggested.
Even as Republicans on

the Senate Armed Services
Committee pilloried Car-
son, accusing him of ex-
ceeding his authority and
ignoring the committee
and its oversight respon-
sibilities, no senator vigor-
ously attacked or threat-
ened to rollback any in-

dividual Force of the Fu-
ture initiate that Defense
Secretary Ash Carter has
implemented in the past
year.
That was seen as a fa-

vorable sign as Carter
prepares to announce a
third and final package of
initiatives for reforming
the military personnel
system, some of which the
committee itself has been
studying to modernize
force management tools.
Those ideas include devel-
oping more convenient on-
and off ramps to military
service and modification
or repeal of the up-or-out
promotion system for
officers.
The first batch of Force

of the Future initiatives
unveiled in November
were no-cost or low-cost
steps the department
vowed to take to work
smarter to mange the

force and use more mod-
ern tools to attract, nur-
ture and assign military
and civilian workers.
But the second tranche

of initiatives announced in
February came with a cost
estimated at $385 million
over just the next five
years. The services are to
grant up to 12 weeks of
maternity leave. Legisla-
tion is sought to allow 14
days of paternity leave and
to expand adoption leave,
too. Child care service
hours are to be available at
least 14 hours a day. In-
stallations must have
“mothers’ rooms” for
nursing service members.
The services also are to
begin to pay for egg and
sperm freezing (cryopre-
servation) for active duty
service member to protect
their reproductive options
in case of injury.
It’s a progressive agenda

that irked some conserva-
tives. Sen. John McCain
(R-Ariz.), committee chair-
man, told Carson the
Force of the Future effort
“has been an outrageous
waste of official time and
resources during a period
of severe fiscal con-
straints. It illustrates the
worst aspects of a bloated
and inefficient defense
organization.”
But McCain seemed

angrier over two other
issues: Carson’s failure to
brief the committee on
these ideas, and his mak-
ing decisions as acting
undersecretary of defense
for personnel and read-
iness without Senate con-
firmation. McCain said
that violated the Federal
Vacancies Reform Act.
Carson had been under-

secretary of the Army until
last spring when appointed
to serve as acting under
secretary of defense. His
title was lowered in No-
vember to acting principal
deputy under secretary
after McCain wrote to
President Obama saying
Carson was violating the
law. He cited a decision by
U.S. Court of Appeal for
the District of Columbia
last August that officials

nominated to jobs requir-
ing Senate confirmation
are banned by law from
serving as “acting” in the
same posts.
“It’s a structural safe-

guard intended to curb
executive abuses of
power,” McCain told Car-
son. Though the court
decision involved an exec-
utive elsewhere in govern-
ment, McCain said, “it
appears Mr. Carson’s ser-
vice as the acting under-
secretary of defense for
personnel and readiness,
from on or about July 8,
2015, violated the Federal
Vacancies Reform Act.”
Carson countered that

at the time of his appoint-
ment to acting undersecre-
tary of defense, “the or-
thodox interpretation of
the vacancies act was such
that there was no legal
question at all.”
After McCain sent his

letter, Carson explained,
he was asked to resign as
acting undersecretary of
defense, “which I did, and
became the acting princi-
pal deputy. And every act I
have taken since then is
consistent with the role of
the acting principal
deputy,” he said.
In no way, he added, did

“I presume confirmation”
to that post.
“I disagree,” McCain

said. Carson, he said, not
only violated the law be-
fore November, he likely
continued to do so as act-
ing principal deputy.
Sen. James Inhofe (R-

Okla.) suggested Carson’s
confirmation was at risk as
a result of complaints from
employees that he had
created a hostile work
environment in the office
of undersecretary. Inhofe
gave no details.
“I would strenuously

object to this character-
ization. I have never heard
that allegation,” Carson
said.
At Inhofe’s urging, Car-

son promised to conduct a
command climate assess-
ment. Inhofe said he
would delay a vote on the
nomination until it is
done. By one estimate the
assessment could take up
to six months.
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‘Force of the future’
architect challenged
BY TOM PHILPOTT
Contributing writer

AKristi Stickland has
recently joined Jay Ray
Ads & PR in Tacoma as an
adviser. She has experi-
ence in public relations,
marketing and business
management and will
apply her planning skills
and creativity to branding
and other projects. She
received her bachelor’s
degree from Washington
State University and a
master’s degree from
Pacific Lutheran Uni-
versity. Stickland was on
the communications team
that helped launch the
Affordable Care Act in
Washington through the
Washington Health Bene-
fit.

A John Saunders is the
vice president for com-
mercial real estate services

based in Tacoma for Co-
lumbia Bank. He will man-
age the CRE services de-
partment that closes and
administers loans in
Washington, Oregon and
Idaho. Saunders has an
array of management
expertise after serving 25
years in the U.S. Army
Judge Advocate General’s
Corps. He previously
served as the legal adviser
to the Western Regional
Medical Command at
Joint Base Lewis-McChord
with a focus on military
health care law, federal
fiscal law and ethics rules.
Saunders, a graduate of

the University of Puget
Sound School of Law,
received his bachelor’s
degree from Western
Washington University

and attended the U.S.
Army Judge Advocate
General’s Legal Center
and School in Charlottes-
ville, Virginia.

A Amy Pierson is the
AVP, commercial lending
officer for Columbia Bank
in Fircrest. She joins the
Fircrest branch with more
than 11 years’ experience
at Columbia Bank, three
of which were spent at the
downtown Puyallup
branch in her role as
branch manager.

A Anthony Cox has
been named the branch

manager at the Kent Fi-
nancial Center for Colum-
bia Bank. He has more
than 13 years of banking
experience, previously
working at Washington
Mutual, US Bank and
Zion’s Bank in Utah.

ALenora Hook was
recently named CARE
Giver of the Year 2015 by
Home Instead Senior Care
of Tacoma. She was recog-
nized for her ability to
build trust, taking the lead
and providing outstanding
senior care.

AThe Transportation

Club of
Tacoma
named
Greg Un-
terbrink,
Ports Amer-
ica’s vice
president of
business

development, as its 2015
Person of the Year. The
award is based upon the
recipient’s support of the
club at its monthly meet-
ings, in addition to support
of the its fundraising
events. Since 1926, the
Transportation Club of
Tacoma has focused on
building bridges within the
transportation industry,
while at the same time
serving Tacoma and
Pierce County communi-
ties through its charitable
work. Membership encom-
passes diverse companies,

large and small.
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Many smart investors
think that today’s histor-
ically low interest rate
environment will be
around awhile. As a result,
one of the difficulties for
retirement savers is likely
to be generating sufficient
income from bonds. Bonds
have been great contrib-
utors to a diversified in-
vestment portfolio over
the past 30-plus years. But
conditions for bond re-
turns are now less favor-
able.
It’s possible that we’re

entering a multi-decade
malaise for bond returns
similar to the period from
the 1940s through 1960s
where both government
and corporate bonds strug-
gled to post returns better
than 3 percent per year for
a generation.
If this is to be the case

again, investors have some
alternatives. You can
choose to accept more risk
by investing in higher-
yielding but lower-credit-
quality bonds, longer-term
bonds, or stocks with at-
tractive dividends. All of
these options increase risk,
however.
For the more risk-

averse, an alternative
exists that can deliver
more certainty of income,
valuable tax benefits and
community or social good.
Particularly for current
retirees, a charitable gift
annuity (CGA) can be a
compelling substitute to
bond investments.

GIVING WHILE LIVING
A charitable gift annuity

is a contract between you

and a nonprofit organiza-
tion. Your gift is accepted in
return for a lifetime stream
of payments to you. Any
remainder is kept by the
nonprofit organization.
The gift annuity can

create a win-win proposi-
tion. Your retirement in-
come may improve and
you get a social return on
your investment by help-
ing a charity.
At the end of February,

the 10-year U.S. Treasury
bond paid just 1.7 percent.
The broader Barclays U.S.
Aggregate Bond Index had
an income yield of 2.27
percent. Alternatively, the
American Council on Gift
Annuities (ACGA) suggest-
ed a payout rate of 4.7
percent on a charitable gift
annuity for a 65-year-old.
The older the person, the
higher the payout. Spread
the payment over two lives
and the rates decline frac-
tionally.
The annuity income

does not grow to offset
inflation. Over time, the
prospects for bonds may
improve compared with an
annuity. But a CGA has a
long list of benefits to
consider.

CGA BENEFITS
A gift annuity transfers

investment risk to the
sponsor of the annuity.
The investor relies on the
full faith and credit off the
sponsor to complete the
contract. Another less
commonly recognized
reduction of risk applies
because you don’t have to
choose your investments
any more so you’ve re-
duced the possibility of
making a mistake.
The tax benefits of the

gift annuity can come in

many forms. You receive a
charitable income tax de-
duction. If you donate an
asset that currently has an
unrealized capital gain you
can eliminate the need to
pay the capital gains tax.
Part of the annuity income
is paid to you tax-free as
return of your principal.
The remainder can be a
mix of capital gain income
and ordinary income. And
if your net worth has you
above the threshold for
estate tax ($2 million in
Washington state), your net
worth is reduced by the
amount of the gift, lowering
estate taxes.
A charitable gift annuity

could also provide protec-
tion against a growing risk
— longevity. Since the
annuity can be structured
for a lifetime payout, if
you outlive your life ex-
pectancy it will keep pay-
ing you.

SUPPORTING
PREFERRED CAUSES OR
ORGANIZATIONS
Many nonprofit organi-

zations offer charitable
gift annuities directly.
Community foundations
also provide a compelling
alternative if you are not
set on gifting assets to any
specific organization. (Full
disclosure, I am a member
of the board of directors of
the Greater Tacoma Com-
munity Foundation).
The community better-

ment or social good that
your gift can provided
makes the charitable gift
annuity more compelling
than standard income
annuities from an insur-
ance company.
This is not a strategy

that applies to everyone,
but in cases where in-
vestment management,
retirement income, and
charitable intent overlap,
it can be a useful tool.
Gary Brooks is a certified

financial planner and the
president of Brooks, Hughes
& Jones, a registered in-
vestment adviser in Gig
Harbor. Reach him at
bhjadvisors.com.
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Bonds aren’t the only
investment option
for retirement savers
BY GARY BROOKS
Contributing writer

A Shari Campbell has
opened C2, a communi-
cations and marketing
company in the South
Sound. It will work with
nonprofits and companies
in branding, including
research, brand audit,
brand platform and logo
design. C2 will also pro-
vide strategic communi-
cations, public relations,
media relations, marketing
and marketing plans. Busi-
ness hours are 7 a.m.-4:30

p.m. Monday-Thursday
and it can be reached at
253-307-7044.

A Spin Tees Tacoma has
recently opened at 6450
Tacoma Mall Blvd., Suite
2B. Owner Ryan Demaris’
full-service screen print
shop has been in business
for more than five years in
Olympia and has expand-
ed to Tacoma. Hours are
10 a.m.-6 p.m. Monday-
Friday and can be reached
at 253-301-2047.
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Prime rate 3.50 3.25
Federal Target Rate 0.50 0.25
3-month Treasury bills 0.29 0.01
6-month Treasury bills 0.47 0.08
10-year Treasury notes 1.88 2.12
30-year Treasury bonds 2.70 2.72
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KEY RATES

Here is what Puget Sound-area banks and thrifts were offering on key consumer-loan and deposit
instruments on Friday. All yields are annual.

DEPOSITS MMA:
Rates and yields on money-market
accounts with a balance of $2,500.
CD: Fixed rates and yields on one-year
certificates of deposit of $5,000.
IRA: Fixed rates and yields on 18-month ac-

counts.

LOANS
Auto: Fixed rate for a $10,000, 60-month,

new-car loan and for a $7,000, 48-month, used-car
loan for a 1- to 3-year-old model. Actual rates
might change with variations from the scenario,
and fees and other costs at loan initiation.

DEPOSITS AUTO LOANS

Institution MMA CD IRA New Used

America's CU 0.20/0.20 0.35/0.35 0.45/0.45 3.240 2.990
Chase 0.01/0.01 0.01/0.01 0.05/0.05 NO 2.940
Columbia Bank 0.03/0.03 0.06/0.06 0.07/0.07 3.430 3.628
Commencement Bank 0.10/0.10 0.30/0.30 0.30/0.30 4.057 5.373
HomeStreet Bank - West-
ern

0.45/0.45 0.35/0.35 0.35/0.35 NO NO

KeyBank 0.05/0.05 0.15/0.15 0.10/0.10 3.751 4.375
Qualstar CCU 0.25/0.25 0.40/0.40 0.50/0.50 2.240 1.990
Sound CU 0.05/0.05 0.15/0.15 0.30/0.30 2.640 2.340
Tapco CU 0.03/0.03 NO/NO NO/NO 2.490 2.240
U.S. Bank 0.05/0.05 0.10/0.10 0.15/0.15 3.999 3.494
Verity CU 0.10/0.10 0.35/0.35 0.43/0.43 2.490 2.340
Washington average 0.12/0.12 0.22/0.22 0.27/0.27 3.149 3.171

Change in average NO/NO NO/NO NO/NO -0.030 -0.04

NA: Not available NO: Not offered
Source: Informa Research Services 818-880-8877 Ext. 266
**Do not have a bank, thrift or credit union charter; all products are FDIC insured
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