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Two no-cost initiatives
to honor the service of
Reserve and National
Guard members are edg-
ing forward in Congress,
though final passage this
year is still far from cer-
tain.
The more familiar of

the two bills would be-
stow honorary “veteran”
status on up to 200,000
Reserve and National
Guard retirees who can’t
now be called military
veterans as defined under
federal law.
A newer initiative, be-

ing pushed by Reserve
Officers Association,
would make many more
former Reserve and
Guard members who were
called to active duty un-
der support orders eligible
for veterans preference in

competing for federal
civilian jobs. Here’s a
status report on both:

HONOR AMERICA'S
GUARD-RESERVE
RETIREES ACT (HR
1384, S 743)
Every year more reserve

component retirees learn
to their surprise that they
cannot claim to be veter-
ans, despite part-time
careers in service to the
nation. These are retirees
who were never ordered
to active duty other than
for initial training and
brief periods of annual
training.
In recent years the lack

of veteran status for these
retirees stung a bit more
with every failed attempt
by proponents in Con-
gress to win for them
honorary veterans status.
Inevitably, it seemed,
either the Senate or the
House or both fumbled

the initiative during a
final frantic year-end rush
to complete neglected
work on behalf of veter-
ans.
Particularly frustrating

for backers of the Honor
America's Guard-Reserve
Retirees Act, which has
been introduced in the
last four Congresses, is
that the bills have no cost.
The most recent versions
specifically state that the
reserve component reti-
rees being honored with
veteran status “shall not
be entitled to any benefit
by reason of this honor.”
The House last Novem-

ber passed HR 1384 by a
vote of 407-to-0. Referred
immediately to the Sen-
ate, it languished there
until May when the veter-
ans affairs committee
finally made it part of a
massive legislative pack-
age called the Veterans
First Act (S 2921). The

showpiece of that bill is a
$3.1 billion plan to phase
in for older generations of
severely injured veterans
the caregiver benefits
enacted in 2010 for
Post-9/11 veterans. That
provision also might be
the bill’s fatal flaw if the
House rejects the idea.
House Veterans Affairs

Committee Chairman Jeff
Miller (R-Fla.) last May
signaled through a com-
mittee spokesman that he
doesn’t favor expansion of
the caregiver program
until a rash of problems
with the current program,
documented by congres-
sional auditors, have been
addressed.
On Tuesday a House

committee spokesman
also noted pointedly that
30 separate House-passed
veterans bills still await
Senate consideration. The
tone suggests the two
chambers are far apart on
how to tackle veteran
reform initiatives issues,
particularly with a long
summer recess and elec-
tions this fall shrinking
the number of days Con-
gress will be in session.
Senate leaders allowed

all of June to pass without

a floor vote on the Veter-
ans First Act and then
adjourn until September.
That leaves a lot less time
for House and Senate
conferees to reconcile
very different approaches
taken this year on more
critical veteran issues.
Time will tell if the honor-
ary veteran status lan-
guage survives to be in-
cluded in a final veterans
omnibus bill or if it gets
ignore again during tough
negotiations on a lot of
other matters, including
this year the caregiver
expansion favored by the
Senate and tougher ac-
countability rules for VA
executives sought by the
House.

RESERVE AND GUARD
VETERANS
PREFERENCE
Rep. Brad Wenstrup

(R-Ohio) has introduced a
bill, HR 5526, to improve
VA hiring procedures that
includes language to ex-
tend veterans preference
for federal jobs to more
Reserve and National
Guard members who have
been called to active duty.
The vet preference initia-
tive was conceived by

Reserve Officers Associ-
ation to better recognize
the wartime contributions
of today’s “operational”
reserve components in
contrast to the largely
standby role for reserve
forces during the Cold
War era.
The bill, introduced last

month, would confer
veteran status for the
purpose of federal hiring
on any reserve component
member who has 180
“cumulative” days on
active duty under call-up
orders. That would relax a
current requirement of
180 “consecutive” days
for Reserve and Guard to
gain veterans preference.
Many of the 900,000

Reserve and Guard mem-
bers activated for the Iraq
and Afghanistan wars,
and of the 250,000 re-
servists activated for the
first Gulf War of 1990-91
were called up for periods
well short of 180 days.

Send comments to Military
Update, P.O. Box 231111,
Centreville, VA, 20120,
email milupdate@aol.com
or twitter: Tom Philpott
@Military_Update
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Progress on reserve vet
status, vet preference
BY TOM PHILPOTT
Military Update

Benjamin Lee has been
promoted to senior project
engineer in
training with
the engi-
neering firm
of Landau
Associates in
Tacoma. His
responsib-
ilities include
groundwater
flowmodeling, well design
and rehabilitation, and
hydrogeologic field work.
Lee received a master’s

degree from the University
of Washington and a bach-
elor’s degree from the
University of Puget Sound.

A

Beth Roberts has been
promoted to data specialist,
project coordinator with
Landau Associates in Tac-

oma. She
manages
environ-
mental data
using EQuIS
environ-
mental data
manage-

ment software. Roberts has
a bachelor’s degree from
WesternWashington Uni-
versity.

A Joey Smith, financial
adviser with Ameriprise

Financial in
Tacoma,
has qual-
ified for the
company’s
Circle of
Success
annual
program.
The

achievement recognizes

Smith for work consistently
demonstrating exceptional
commitment to financial
planning and superior
customer service.

— COMPILED BYMARY
ANDERSON, STAFFWRITER

The News Tribune publishes
hires and promotions at the
professional and
management levels. It
recognizes honors at the
state or national level
awarded by independent
professional or trade
associations and
appointments to corporate
or civic boards. Go to
thenewstribune.com/
business, go to People In
Business and select Add an
announcement. All
submissions become the
property of The News
Tribune and may be
published in any form.
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Any serious financial
plan has dozens of inputs
and significant variables
that influence the projec-
tion of long-term financial
security. At a high level,
it’s easy to understand
that your life expectancy,
the value of your assets,
your spending preferences
and expected investment
returns are all critical
assumptions.
However, the choice of

an inflation factor to rep-
resent growing cost of
living over time is more
meaningful than many
people think.
Imagine two sisters who

each retire with $500,000
at age 65. Each expects to
spend $25,000 from their
savings in year one and
then adjust spending each
year for inflation. One
sister has average cost of
living increases of 2 per-
cent, the other of 2.5 per-
cent due to a different
lifestyle and spending
choices. Assuming they
each live 25 years and
earn a 6 percent annual
investment return, the
sister with the lower cost
of living will have
$84,000 more left in her
account at the end of this
period than the sister with
the higher inflation drag
on her money.
It may not be prudent to

expect low inflation to
persist for decades but it
also may not be necessary
to use an inflation assump-
tion equal to long-term
averages either.
The Consumer Price

Index (CPI) is a measure
commonly used to track
U.S. inflation. Since 1914,
CPI inflation has averaged
close to 3.3 percent per

year. Since 2000, the
average CPI has been 2.2
percent per year. But there
have been 30-year periods
where inflation has been
below 1 percent and 20-
year periods where in-
flation has actually been
negative. Over rolling
20-year periods, inflation
has been under 2 percent
nearly a quarter of the
time since 1914.
Given aging populations

in much of the developed
world and economic
growth well under its long-
term trend line, some
people see no spark for
meaningful inflation well
into the future.

YOU ONLY SPEND
IN ‘REAL’ TERMS
After subtracting in-

flation’s effect, what you
have left is the real growth
of your income or invest-
ment balances that you
can use to increase or
maintain your standard of
living. Particularly if in-
vestment returns for di-
versified portfolios are
expected to be lower than
historical precedent, the
amount of investment
return that is negated by
inflation could be impor-
tant. If you have a 6 per-
cent average investment
return and 1.5 percent
inflation, you have 4.5
percent real growth. If
inflation averages 3 per-
cent, your real growth is
cut by one third down to 3
percent per year. Many
people don’t have enough
margin of safety in their
financial plans to have
their after-inflation growth
rate cut by a third and still
cover their cost of living.
You might think that

you can control your per-
sonal inflation, by keeping
your spending lower than
the average consumer and

stretching your money.
This is possible, if not
entirely realistic, because
there is a lot of difference
in inflation from one per-
son’s living standard and
habits to another’s. But
rising costs also strike
people in areas that people
have less control over,
notably health care. Med-
ical costs have risen at a
faster rate than general
spending, particularly for
aging people who require
more care, procedures and
prescriptions.

NO CONSENSUS
ON WHAT’S RIGHT
In addition to evaluating

past inflation trends as
reported by the govern-
ment, information is avail-
able from economists and
investment market ana-
lysts who attempt to mo-
del future conditions and
create forward capital
market assumptions. Van-
guard assumes a 50 per-
cent likelihood over the
next 10 years that inflation
will be less than 1.8 per-
cent per year. The in-
vestment professionals at
Bank of New York Mellon
predict a 2.5 percent in-
flation target while J.P.
Morgan projects that in-
flation will average 2.25
percent. These numbers
could be far different over
the long run because in-
flation can spike in short
terms and averages can
present a flawed way to
look at anything. Remem-
ber, a 6-foot-tall person
can drown in a river that is
three 3 deep on average.
If you do your own fi-

nancial projections, use
online calculators or re-
ports from an adviser, pay
as much attention to the
inflation factor as any
other critical variables that
define your personal fi-
nancial strength.

Gary Brooks is a certified
financial planner and the
president of Brooks, Hughes
& Jones Wealth Advisors, a
registered investment
adviser in Gig Harbor.

COMMENTARY

Consider inflation
rates for your future
BY GARY BROOKS
Contributing writer

you could aggregate
enough eyeballs (that was
an actual term used to
describe the potential
audience) to make ad-
vertisers pay to reach
them.
Here’s the problem with

the theory. The infinity of
the internet universe is
such that only a few can
generate enough to survive
on.
Not only is the money

spread thinly, in some
cases it’s being spent
somewhere else. Advertis-

ers increasingly doubt that
all those eyeballs are ac-
tually seeing ads, because
of the clutter and because
people are tuning them
out. That’s why advertisers
jump on every new social-
media channel, to see if
the latest works any better
The problem is only

going to get worse. Mobile
presents physical limits on
the real estate available for
ads. Millennials, we are
told, don’t do email, pre-
ferring to text. And if free
email no longer works as a
draw, what’s the point of
spending all that money to
offer it?
Companies such as

Verizon won’t turn off the

lights on free email and
other content and services
overnight, but they’re
going to be experimenting
frenetically to find out
how to make someone —
advertisers, subscribers,
occasional users — pay for
them. Nothing is free or
forever, and free internet
stuff will likely last until
whoever has been paying
the tab decides it’s no
longer fun or rewarding to
do so.

Bill Virgin is editor and
publisher of Washington
Manufacturing Alert and
Pacific Northwest Rail
News. He can be reached at
bill.virgin@yahoo.com.
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Friday 1 year ago

Prime rate 3.50 3.25
Federal Target Rate 0.50 0.25
3-month Treasury bills 0.28 0.08
6-month Treasury bills 0.45 0.19
10-year Treasury notes 1.59 2.28
30-year Treasury bonds 2.32 2.94

— BLOOMBERG.COM AND U.S. TREASURY

KEY RATES

Here is what Puget Sound-area banks and thrifts were offering on key consumer-loan and deposit
instruments on Friday. All yields are annual.

DEPOSITS MMA:
Rates and yields on money-market
accounts with a balance of $2,500.
CD: Fixed rates and yields on one-year
certificates of deposit of $5,000.
IRA: Fixed rates and yields on 18-month ac-

counts.

LOANS
Auto: Fixed rate for a $10,000, 60-month,

new-car loan and for a $7,000, 48-month, used-car
loan for a 1- to 3-year-old model. Actual rates
might change with variations from the scenario,
and fees and other costs at loan initiation.

DEPOSITS AUTO LOANS

Institution MMA CD IRA New Used

America’s CU 0.20/0.20 0.35/0.35 0.45/0.45 3.490 3.240
Chase 0.01/0.01 0.01/0.01 0.05/0.05 NO 3.090
Columbia Bank 0.03/0.03 0.06/0.06 0.07/0.07 3.430 3.503
Commencement Bank 0.10/0.10 0.30/0.30 0.30/0.30 4.057 5.373
HomeStreet - Western 0.45/0.45 0.35/0.35 0.35/0.35 NO NO
KeyBank 0.04/0.04 0.15/0.15 0.10/0.10 3.240 3.640
Qualstar CU 0.25/0.25 0.40/0.40 0.50/0.50 2.240 1.990
Sound CU 0.05/0.05 0.15/0.15 0.30/0.30 2.640 2.340
Tapco CU 0.03/0.03 NO/NO NO/NO 2.740 2.490
U.S. Bank 0.05/0.05 0.10/0.10 0.15/0.15 3.999 3.494
Verity CU 0.10/0.10 0.35/0.35 0.43/0.43 2.490 2.340
State average 0.12/0.12 0.22/0.22 0.27/0.27 3.147 3.150

NA: Not available NO: Not offered
Source: Informa Research Services 818-880-8877 Ext. 266
**Do not have a bank, thrift or credit union charter; all products are FDIC insured

MONEY RATES

dren staying in Vancouver.
“It’s typical of any wealthy
person to move money
abroad to preserve their
wealth. They’re concerned
about the market there
and they want hard assets
to preserve and protect
their capital.”Everyone
benefits from the real
estate investment boom,
Debelle said. “It’s not just
the agents. It’s the guy at
the dock unloading a Sub-
Zero fridge or custom sink
off the boat for the house.
It’s the decorators and
landscapers. Chinese in-
vestment has spurred an
entire economy.”
Stephanie Goudriaan

isn’t having nearly as good

a time amid the boom. She
wants to have children,
but the housing market is
derailing her plans.
“Kids are becoming a

luxury item that only the
rich can have in Vancouv-
er,” she said. “We’re still
stuck. We can’t move up.
It’s crazy.”
Linda Todrick, 68, lived

in a subdivision 45 min-
utes south of the city for
26 years, until her partner
began thinking of retire-
ment and a broker friend
told her how much the
house was worth.
She listed it in April for

C$1.288 million, appealing
to local Chinese buyers
with the lucky number
eight. Within 24 hours,
four bids came in. They
sold within just a few days
to a young family for
C$1.5 million, no condi-

tions.
“It was surreal,” the

retired Air Canada flight
attendant said.
Real estate broker Lorne

Goldman walks around a
100-year-old, 2,000
square foot detached
home in East Vancouver.
The front steps are broken
and creaking, the mu-
droom is draped with
cobwebs and the walls
contain asbestos, a health
hazard when airborne. The
home is listed for C$1.4
million and “priced to
move quickly,” according
to the newspaper ad.
“Would this house have

been the same price a few
years ago?” Goldman says.
“No chance. Five years
ago this would have been
$700,000. It’s gone up,
up, up.”
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